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IMPORTANCE OF LEARNING MANAGEMENT
SYSTEMS FOR BUSINESSES

The biggest advantage of an LMS is that it allows you to centralise information that would otherwise be
scattered across your company’s various communication channels and tools. This means that you can
easily access important training materials and developmental resources, no matter where employees are
located or which tools they prefer. 
An LMS makes it easy to document and track employee training, which means that you can easily
identify areas of weakness and make improvements where necessary. It also makes it easier to create
employee training plans, since you can easily pull up an overview of what everyone in the organisation
has learned and mastered so far. 
An LMS also makes it easier for managers to stay on top of their employees’ progress and know what
assistance each person in their team needs. As a result, it’s easier to ensure that each team member is
equipped with the knowledge and skills they need to perform their job well.

Why is an LMS so important for your business?

Learning management systems (LMS) can be a tricky thing to
get your head around. They’re often quite technical, and it can
be hard to see why an LMS is essential for your business. You
may also struggle to understand what an LMS has to do with
training.

Rest assured – you aren’t alone in feeling a little confused
about the topic! 

An LMS is a software solution that allows you to store and
organise all of your company’s learning materials – from
videos and documents to quizzes and tests, or interactive 
e-learning courses. 
An LMS makes it easier for you and your team to document,
track, and analyse all of the different types of training
materials your organisation uses during onboarding,
performance reviews, and other operational processes.
We’ll explore why an LMS is essential for businesses like and
how it can help improve efficiency across every department in  
organisation.
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2. Organizing and tracking employee training

A learning management system is a perfect solution for organising  
company’s training materials. You can use it to catalogue all of your
training content and make it easier to access and share with co-
workers. You can create categories and tags to help you organise
your training materials even further. This makes it easy to find
exactly what you need, when you need it. 
It’s also possible to integrate your LMS with other business tools
such as HR software or performance review software. This makes
it even easier to track employee training. You can use your LMS to
record which training materials each employee has completed and
when. 
This makes it easy to identify training gaps and develop a plan to fill any identified knowledge gaps.
Organizing training materials on an LMS also allows you to make them more accessible to remote workers.
This makes it easy for everyone in your organization to access training materials from one central location.
Remote employees can access training materials just as easily as co-workers in the office.

3. It helps your team stay in sync

An LMS makes it easy to keep your team’s knowledge and skills
up to date. You can use it to create a centralized calendar that
indicates when each employee needs to complete training
materials. This allows you to ensure that everyone stays up to
date with company policies and best practices. 
It also makes it easy to identify which team members need
assistance with certain topics. An LMS also makes it easy to
collaborate with your team members and create online
discussion forums to share tips and advice. This means that all
of your team members are always up to date with the latest
information. It also makes it easier to find solutions to common
problems.



An LMS makes it easier to conduct performance
reviews by allowing managers to track what each
employee has learned and mastered so far. This means
that it’s easier to identify areas where employees need
additional assistance and set goals for what they need
to learn next. It also makes it easier to document
performance reviews and track progress over time. An
LMS can help you create performance review modules
that allow managers to log what each employee has
accomplished in the past year. 

4.

An LMS makes it easy to track the progress of your new employees
by keeping track of the training materials they have completed. This
makes it easier for managers to stay on top of new employees'
progress and ensure that each person is adequately prepared for
their new role. It’s also easier to identify which training topics
require additional focus by reviewing training records. An LMS
makes it easy to create online training modules that allow new hires
to review company policies, learn important skills, or complete
contact training. You can create a centralized system that allows
new hires to log into one location to access all of the training
materials they need. This makes it easier to track which employees
need additional assistance and identifies areas of weakness where
additional training is needed.

It makes onboarding processes easier

5. Helps with performance reviews

This makes it easier to identify areas of strength and weakness and create goals for future development.
An LMS also enables managers to create interactive review modules that allow employees to track their
progress. This means that employees can stay on top of their development plans and identify areas of
weakness where they need additional assistance.

*
An LMS makes it easier to create a culture of learning and development in your company. It allows
you to create a centralised system that allows employees to track their development plans and log
the training materials they have completed. This makes it easier to identify areas of weakness and
track progress over time. 
An LMS also makes it easier to collaborate with your team members and create online discussion
forums to share tips and advice. This means that all of your team members are always up to date
with the latest information. 
An LMS makes it easier to create training modules that allow new hires to review company policies,
learn important skills, or complete contact training. You can create a centralised system that allows
new hires to log into one location to access all of the training materials they need. This makes it
easier to track which employees need additional assistance and identifies areas of weakness where
additional training is needed
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# About StatusNeo !!

Consulting - We deliver output, not just reports. You get hands-on experts well versed in their
areas of expertise and motivated to build your future leveraging cloud technologies
Engineering - We champion software craftsmanship and build robust software that scales in the
cloud. Not all software developers are good in cloud. But for us, all our cloud consultants must
first be good software developers!
Operations - We implement such enterprise software development practices that help us to
scale and run an eco-system of high performance from wherever we work.
Optimisation - Culture of embedding security and process optimisations that are powered by
statistical data & analytics. We put such machine learning models put to production that drive
your business. And we optimise your cloud utilisation for cost and performance.

We accelerate your business transformation by leveraging best fit CLOUD NATIVE technologies
wherever feasible.
We are DIGITAL consultants who partner with you to solve & deliver


